
 
Employee Relations Organizations Meeting 

October 29th – 10:00am to 11:15am 
Zoom Meeting 

 

Representatives Present:  
ERC: Amber Carter, April Thompson, Jackie Cotton, Jasmine Bowles, Katora Jones, Linda 
Johnson, Nathan Tipton, Robyn Taylor, Vickie Christian, Jackie Fox, Andrea Briggs, Jean 
Perdicaris, Nury Magana, Joyce Hamilton 
 
ESC: Blake Dingman, Daniel Hutchinson, Kimberlee Norwood, Stephanie Breuer, Vanessa 
Baker, Venus Claxton, Dorothea Owens, Yin Su, Kaining Zhi 
 
Minutes Secretary: Yin Su 
 
Representatives Absent: Janette Smith, Felicia Washington, Lyncie Crawford  
 

 

Meeting Agenda and Minutes 

 

10:00am Welcome – Debbie Long  

 

10:05am Time Off to Vote – Debbie Long (See attached UT Policy 395) 

 

10:30am Politics in the Workplace – Rebekka Freeman (See attached PowerPoint file) 

 

11:00am ERC Knoxville Question & Answer 

Ms. Kimberlee Norwood mentioned related UTHSC employee collected annual 
leave hours and sick leave hours policy will not change during the pandemic time. 
For example, annual leave accrued in excess of the applicable maximums shall be 
transferred to the employee’s sick leave balance at the end of each calendar year. 
  

Schedule ERO meeting for November and December  

ERO meeting scheduled for next meeting, the date would be on December10, 
2020, 10 am-11am. 



 
 

11:30am Announcements 

1. Jean Perdicaris announced the new opening position for “Director of Financial Aid-
Enrollment Services” for UTHSC.  

2. Daniel Hutchinson introduced the new position opening for “HVAC Superintendent-
HVAC Services” 

3. ESC Dentistry mentioned the construction undergoing at College of Dentistry went well. 
Required all employees and students should keep the social distance and follow CDC 
guidance. 

4. Vanessa Baker mentioned one new faculty will come soon to the department. 
5. Yin said the Office of Research leadership is ongoing its reorganizing process. 
6. Lisa mentioned UTHSC-IT Department worked on process for the solution related Le 

Bonheur Children's Hospital’s DDI issue. It will allow more access Microsoft 365. In 
addition, IT Department will hire more people to support campus service. 

 

 

                        

 



LEAVE PROCEDURE 

395 – Time Off To Vote  
 

395 – Time Off To Vote PAGE 1 

 

 

Memphis 

Knoxville 

Chattanooga 

Nashville 
 

No./Title:   395 – TIME OFF TO VOTE Resp. Office:  HUMAN RESOURCES Effective Date:  03/10/2014 

Category:  Leave Last Review:  03/03/2014 Next Review: 03/03/2017 

Contact:     Human Resources Office 901.448.5600  hr@uthsc.edu 

Related  
Policies:       

 

 

 

PROCEDURE 
The University encourages all employees to vote in local, state and national elections and 
provides employees who are registered voters reasonable time off to vote in an election held in 
the state.  
 
Employees may receive time off, not to exceed three (3) hours between the opening and 
closing of polls if the request is made to the supervisor before noon the day prior to the 
election. The supervisor may specify the hours during which the employee may be absent. If the 
polls open three (3) hours or more before the employee’s work schedule begins or if the polls 
close three (3) or more hours after the employee’s work schedule ends, the employee may not 
receive time off to vote.  
 
The departmental timekeeper has responsibility for recording any time off granted for voting. 
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