UTHSC College of Graduate Health Sciences
Strategic Map: 2025-2030

Promote Education and

Approved by

June 24, 2025
Research Training to Advance
the Health Sciences through
Scientific Discovery
A B/ o D
Recruit, Educate [ Develo (. ~ .
nd Graduate Suc- Enhance the Producti epan g E";:srglﬁggéct'g"t
-cessful Scientists Impact of roductiv Meet Strateqic
And Research Research Effective Faculty Prioritiesg
L Profeslsmnals ) L | L and Polst-Docs ) L |
Promote Foster and Reward Actively Engage
Develop Collab- Entrepreneurship Excellence in in UTHSC Faculty
oration, Teamwork, Opportunities for Teaching and Recruitment and
and Conflict Trainees and Faculty Mentoring Retention
Management Skills L I I
to Enhance p Incria:.eTrachnLee I Provide Instruction Engage UTHSC
Employability SEASUEIIRI 15 oteel, in Best Practices Development and

National, and
International Venues

in Mentoring

Alumni Offices

Provide Research
Experiences that
Enhance Recruitment

Increase
Collaboration
Opportunities

Develop Grants-
manship through
Collaboration with

Research Admin

Secure Institutional,
Extramural Investment
to Support
Enrollment Growth

Emerging Tech

Independent Projects

Increase Foster Interprofessiona Secure Institutional,
Ensure Adequate . o
Stivend Subport Community and Interdisciplinary Extramural Investment
P PP Awareness of Collaboration across to Support
for GRAs TEHE Freceaidh Diverse Programs Strategic Initiatives
I I I
Adapt Course DEnccTurage t:\ef Enhance
Offerings for evelopment 0 the Postdoc

Applicant Pool

by Trainees

Increase
Participation in Dual-
Degree and Micro-

Credential Programs

Nurture a Healthy, Ethical, and Respectful Culture in the Conduct of Research

Expand the Value and Visibility of the College to UTHSC and the Community

Embed Interprofessional and Interdisciplinary
Education and Research in the Work of the College

Graduate Studies Council



