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Introduction







Regulation Key Provisions

Title IX Sexual Harassment defined:
(1) An employee of the University conditioning the provision of an aid, benefit, or 
service of the University on an individual’s participation in unwelcome sexual 
conduct; 
(2) Unwelcome conduct determined by a reasonable person to be so severe, 
pervasive, and objectively offensive that it effectively denies a person equal access 
to the University’s education program or activity; or 
(3) Sexual assault, dating violence, domestic violence, or stalking. 



2022 Title IX Report





2023-2024 Title IX Policy



2023 Policy 
Updates

Main Policy 
 1. Updated policy links. 

Appendix A: Guide on Supportive Measures and 
Reporting Options
 2. Updated additional Confidential Resources. 

Appendix B: Consent
 3. No Changes. 

Appendix C: Student Grievance Procedures 
 4. Removed the limitation on an advisor serving 

as a witness.  

Appendix D: Employee Grievance Procedures 
 5. Removed the limitation on an advisor serving 

as a witness.  

Appendix E: Guide for Mandatory Reporters
 6. No Changes.



Jurisdiction



Employees

With respect to employees and other non-students, this 
Policy applies to conduct which: (i) occurs on University-
controlled property; (ii) occurs in the context of a 
University education program or activity, including 
University employment; and/or (iii) occurs outside the 
context of a University education program or activity, but 
has continuing adverse effects or creates a sexually 
hostile environment on University-controlled property or 
in any University education program or activity, including 
University employment.



Students 

The University’s jurisdiction concerning misconduct by 
students is governed by the University’s Student Code of 
Conduct (“Code”). The Code applies to Prohibited Conduct, 
which occurs on University-controlled property. The Code 
also applies to Prohibited Conduct that occurs off of 
University-controlled property if the conduct adversely 
affects the interests of the University, including Prohibited 
Conduct which: 
(1) occurs in connection with a University-affiliated activity 
including, without limitation, an overseas study program or 
a clinical, field, internship, or in-service experience; 
(2) involves another member of the University community; 
or 
(3) threatens, or indicates that the student poses a threat 
to, the health, safety, or welfare of others or the security of 
any person’s property. The University may address 
Prohibited Conduct that occurs off-campus regardless of 
whether the University has a duty under Title IX to address 
the conduct.



Filing a Complaint



Title IX Formal Complaint Procedure Form

A Formal Complaint is required to begin an investigation on the Policy on Sexual 
Harassment, Sexual Assault, Dating Violence, Domestic Violence, and Stalking 
Policy.
Prior to completing this form, a representative from the Office of Inclusion, Equity, 
and Diversity will:
1. Discuss the availability of Supportive Measures with or without filing of a formal 

complaint;
2. Explain the process for filing a formal complaint; and
3. Review the investigation, hearings, and appeals process associated with Policy.



Title IX 
Complaint 
Procedure 
Form



Regulation Key 
Provisions

Location of Incidents:
Title IX only applies to incidents that 
occur within the school’s education 
program or activities and does not apply 
outside the United States. 



Confidential Resources & Supportive 
Measures







Title IX Team 
and 
Mandatory 
Reporters







Is there 
anything 

else?

• Title IX Information: https://uthsc.edu/oied/titleix.php   

• Sexual Harassment, Sexual Assault, Dating Violence, 
Domestic Violence, and Stalking Policy: 
https://uthsc.edu/oied/documents/title-ix-policy.pdf  

• 2022 Annual Title IX Report: 
https://uthsc.edu/oied/documents/oied-title-ix-annual-
report.pdf 

• Mandatory Reporter Handout: 
https://uthsc.edu/oied/documents/mandatory-reporter-
handout.pdf 

• Student Rights and Resources Handout: 
https://uthsc.edu/oied/documents/oied-student-rights-
and-resources-handout.pdf    
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