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OIED NOTES:

Title VII Sexual Harassment

WHAT EVERYONE SHOULD KNOW

Verbal harassment
= Sexually explicit jokes or stories

S plicit, intaractive software programs,/computer
games used at work

OF SOUM

Sexual propositions/pressure for sex

Mon-verbal harassment

Following a person/hanging around befo
Frar work




TITLE VII AND TITLE IX

Title VI of the CIvIl Rights Act of 1964 and Title X of the Education Amendments of 1972 are rederal antidiscrimination
laws. The University of Tennessee (UT) must comply with the laws because UT Is a state employer, employs mora than
firteen people, and recelves federal funding.

Title VI protects employees and applicants for Title IX p cts all s s and emp!

employmeant.

At UT, Title IX pi
xual Harassment

e found in the Policy o

At UT, Title VIl protections are found in Human ault, Dating Viol

s Policy 0220 and Human Resou

The federal Equal Employment Opportunity
Commission (EEQC) enforces Title VII compli

Domestic Vi

The Office for Civil Rights (OCR) e
Title IX compliance.

Both Title VIl and Title IX prohibit sex-based discrimination. Together, these laws prohibit:
>

|

4

T pregnanc

= Making rules that treat in
i dequately respond to
xual hat ment).
UT is empowered to respond to possible Title VIl and/or Title IX violations by:
ing reporters to University, campus, or community resources fo e and support;

I harassment (including quid pro quo and hostile environment

scrimination, there are difference
Tt in whe

Title VIl anc
THE U VERSITY OF

TENNESSEE

| uthsc.edu/: e




Regulation Key Provisions

Title IX Sexual Harassment defined:

(1) An employee of the University conditioning the provision of an aid, benefit, or
service of the University on an individual’s participation in unwelcome sexual
conduct;

(2) Unwelcome conduct determined by a reasonable person to be so severe,
pervasive, and objectively offensive that it effectively denies a person equal access
to the University’s education program or activity; or

(3) Sexual assault, dating violence, domestic violence, or stalking.



2022 Title IX Report

2022 ANNUAL TITLE X REPORT




*Sexual Misconduet is a term that encomp Sexual Harassment, Sexual Assault, Sexual Exploitation and all
other words and or/conduct that would constitute a Sex Offense Crime

2022 Campus Reports <5 for non-Title IX complaints.




2023-2024 Title IX Policy

THE UN-l\ b:ltSll't OF
JTENNESSEE
Sexual Harassment, Sexual Assault,
Dating Violence, Domestic Violence,
and Stalking Policy

R
THE UNIVERsITY O

HEALTH quNCEEEETEgNES—SEE




2023 Policy

Updates

Main Policy
1. Updated policy links.

Appendix A: Guide on Supportive Measures and
Reporting Options
2. Updated additional Confidential Resources.

Appendix B: Consent
3. No Changes.

Appendix C: Student Grievance Procedures
4. Removed the limitation on an advisor serving
as a witness.

Appendix D: Employee Grievance Procedures
5. Removed the limitation on an advisor serving
as a witness.

Appendix E: Guide for Mandatory Reporters
6. No Changes.
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Employees

With respect to employees and other non-students, this
Policy applies to conduct which: (i) occurs on University-
controlled property; (ii) occurs in the context of a
University education program or activity, including
University employment; and/or (iii) occurs outside the
context of a University education program or activity, but
has continuing adverse effects or creates a sexually
hostile environment on University-controlled property or
in any University education program or activity, including
University employment.



The University’s jurisdiction concerning misconduct by
students is governed by the University’s Student Code of
Conduct (“Code”). The Code applies to Prohibited Conduct,
which occurs on University-controlled property. The Code
also applies to Prohibited Conduct that occurs off of
University-controlled property if the conduct adversely
affects the interests of the University, including Prohibited
Conduct which:

(1) occurs in connection with a University-affiliated activity
including, without limitation, an overseas study program or

StUdentS a clinical, field, internship, or in-service experience;

(2) involves another member of the University community;
or

(3) threatens, or indicates that the student poses a threat
to, the health, safety, or welfare of others or the security of
any person’s property. The University may address
Prohibited Conduct that occurs off-campus regardless of
whether the University has a duty under Title IX to address
the conduct.




Filing a Complaint




Title IX Formal Complaint Procedure Form

A Formal Complaint is required to begin an investigation on the Policy on Sexual
Harassment, Sexual Assault, Dating Violence, Domestic Violence, and Stalking
Policy.

Prior to completing this form, a representative from the Office of Inclusion, Equity,
and Diversity will:

1. Discuss the availability of Supportive Measures with or without filing of a formal
complaint;

2. Explain the process for filing a formal complaint; and
3. Review the investigation, hearings, and appeals process associated with Policy.



Title IX

Complaint
Procedure
Form

THE UNIVERSITY OF TENNESSEE TITLE IXFORMAL COMPLAINT

HEALTH SCIENCE CENTER PROCEDURE FORM (Students and
INCLUSION, EQUITY, AND DIVERSITY Employees)

A Formal Complaint is required to begin an investigation on the Policy on Sexual Harassment, Sexual
Assault, Dating and Domestic Violence, and Stalking ("Policy”).

Prior to completing this form, a representative from the Office of Inclusion, Equity, and Diversity will:

1. Discuss the availability of Supportive Measures with or without filing of a formal
complaint;

2. Explain the process for filing a formal complaint; and

3. Review the investigation, hearings, and appeals process associated with Policy.

Definitions:

"Prohibited Conduct is defined as Sexual Harassment (including Sexual Assault, Domestic Violence,
Dating Violence, and Stalking), Sexual Exploitation, and Retaliation.

The "Complainant” means an individual who is alleged to be the victim of conduct that could
constitute Prohibited Conduct, regardless of whether that person makes a report or seeks action
under this Policy.

The "Respondent” means an individual who has been reported to be the perpetrator of conduct that
could constitute Prohibited Conduct.

Name of C

[ Campus ~

Phone Numbser Emall

Status of Complainant [7] Staff [[] Faculty [[] Student [] Fellow [] Medical Resident [] Post Doc [[] Other:

Type of Complaint [] Formal [ Informal

Mame of Respondent(s)

Department Campus

Status of Respondent|s) ] Staff [] Faculty [] Student [] Fellow [] Medical Resident [] Post Doc ] Other:

p of Resp )t G
[] Coworker [] Supervisor [_] Uient/Customer [[] Faculty [] Student [_] Fellow [_] Medical Resident [_] Post Doc
[ other:

Title IX Formal Complaint Procedure Form - Page 2

Describe the Prohibited Conduct regarding the specific act(s) alleged with date(s), time(s), and location(s) if possible.
It additional space is needed, use reverse side of paper or attach additional sheet(s)

The Formal Complaint and Notice

The Formal Complaint form serves to initiate a complaint under the Policy. Once the document is
completed, it will be submitted to the Office of Inclusion, Equity, and Diversity for intake and
investigation.

The information shared in this document will be utilized to complete a notification document that
will be sent simultaneously to both the Complainant and Respondent.

Title IX of the Education Amendments of 1972 (20 U.5.C. § 1681) is an all-encompassing federal law that prohibits discrimination
based on gender of students and of £ i which receive federal financial assistance. When the form has
been completed and signed by you, and then signad by the Title IX Coordinator or 3 Deputy, your complaint has been property
received and noted by UTHSC. We will provide you with 2 copy of this form as well as complete information about the Title [
complaint process. If you require emergency assistance, please call security at: 609-570-3200.

‘OIED Office Use Only
This Formal Complaint, based on the information above, meets criteria under the Policy as:
Title IX Prohibited Conduct

Mon-Title IX Prohibited Conduet

Print Name;

Signature: Date:
FRev. 0721



Regulation Key

Provisions

Location of Incidents:

Title IX only applies to incidents that
occur within the school’s education
program or activities and does not apply
outside the United States.



Confidential Resources & Supportive
Measures




OIED NOTES:

Confidential Resources

A confidential resource means that information shared is protected
by federal and state laws and cannot be shared without your explicit
permission. You are welcome to contact one of the university’s confidential

resources to kearm about your reporting options, available support senvioss,

and resources.

UTHSC amployess have different obligations and expectations when
students disclose information to them.

Employees identified as “miandatory reporters/responsible employees™ are
expected to keep information private, meaning that it will only be shared
internally with other University employees who need to know (like the Title
IX Coordinator or Deputy Title 1X Coordinators) and generally would not
be shared externally. Designated reparters are typically expected to keep
student information private,

A small group of employees are expected to keep information confidential.
Confidential employeas typically are guided by state and federal law
that requires that they not share information without permission from
the student or as otherwise permitted or requined by law. Conversations
with confidential employees are generally privileged and therefore
have additional protections under state and federal law. This means
that information disclosed to a confidential employee is not subject

to disclosure in many instances. Psychologists, licensed counselors,
psychiatrists, physicians, nurses, advocates, the Ombudsperson are
some axamples of confidential employess, (Molte thal conversations
with the Ombudsperson are not privileged.)

Confidential employees are not required to make a report to the Tithe 1X
office and will typically not share information without your permission.
However, they may be required or allowed to share information in certain
ciroumstances. For example, if a court order is presented, if they have
reason to believe that a student is at high risk for suicide or violence
toward others or if a minor is being abused.

Ombudsperson: 3 person who investigates, reports on, and heips setife
COMPINES; 3 Indiiaunl usually Jmiiated with an organization or business Who
sefves as an advocale for emplovees, students elc.

AT W Tie XS tion
5 RGO ANd emERyement

Tithe IX of the Education
Amendments Act of 1072

Violence Against Women Act
(VAWA)

Campus SaVE Act

Title IV, Title VI, and VIl of
the Civil Rights Act of 19645

Ther University of Tennessoe Haalth
Science Center (UTHSC) is committed
to crealing and maintaining a learming,
living, and working environment free
from all forms of sexual misconduct
and relationship violence, including
saxual assault, sexual harassment,
dating violence, domestic violence,
and stalking

Office of inclusion,
Equity, and Diversity

920 Madison, Suite 825
Memphis, TN 38163

t B01.448.2M2 | f 9014481120
hsc-oledi@uthscedu
uthsc.edu/oled

Telecommunications Device
Tor the Deaf

| 501.448.7382

THE UNIVERSITY OF

TENNESSEE

HEALTH SCIENCE CENTER.

INCLUSION, EQUITY,
ANMND DIVERSITY

If you do not desire action by the University and would like
the details of the incident to be kept confidential, but desire
to confide in someones, you may speak with the following
persons, who are called "Confidential Employees™:

University Health Services - 901.448 5630
(day time) or 901.541.5654 (evening/weekends).
Student Behavioral Health - 901.448 5064
Student Behavioral Health Services, which is
part of UHS, can provide emotional support for the victim
as well as maintain confidentiality. A counselor is available
at all times., Medical and psychological follow-up is available
as long as neaded
Licensed Counselors located in Student Academic Support
Services and Inclusion (SASSI) at 9014485056 or uthec.edy)
sassifresources,/counsaling.php
- Ombuds Services:
Joan R. Rentsch, PhD
Jrentsch@utmck.edu | B65.250.7533
GS5M onhy
Melody Cunningharm, MD
meunnilé@uthsc.edu | 901.497.7467
all CoM sites

A Professional employee, such as a physician,
psycheologist, psychiatrist, licensed counselor,
or secial worker, identified in this section, is a
Confidential Employee only if the Complainant is
communicating as if they are a patient or client
The designation of “Confidential Employee” can
also include nonprofessional employees (i.e.,
staff, student-trainees or student-employees)
or advocates who woerk or volunteer in on
campus health centers or a student support
services area under the supervision of a person
with a professional license. For instance, a class
professor or clinical preceptor, who happens to
be a physician or psychiatrist, would not be a
Conlidential Resource bacau uch comversations
would be part of an academic course of instruction
and nat for purposes of professional medical
treatment or counseling. All faculty members are
Mandatory Reporters.

Confidential Employees may periodically report
nan-parsonally identifiable information about
Prohibited Conduct to the Title IX Coordinator to
keap the Title IX Coordinator informed about the
general extent and nature of Prohibited Conduct
on and off campus.

crime Victims and Rape Crisls Center
901222 3850 (8:00 am - 6:00 pm)

YWCA of Greater Memphis,
YWCA-AWS CRISIS HOTLIME -
9017254277

Nashville Crisis Hotline
6152447444

Sulcide Prevention Lifeline
BOO-SUICIDE (800.784.2433)
suicidepreventionlifeline.org
This hatline is a network of 161 o= canters in
50 states and will connect you with the crisis
cantar noarest to your lacation.
Davidson County Moblle

Crisis Team

615.726.0125

VU Psychlatric Hospital
6152277000
vanderbilthealth.com/
paychiatrichospital

DRUG AND ALCOHOL

Alcohol ARGRYMOUS

Nashville Hotline

6158311050

Narcotics Anonymous Helpline
888.476.2482

Drug Helpline

B800.662-4357

Safe Haven Crisls & Recovery
Center for Sexual Assault
865.558 9040 ext. 122

Phyllls Wheatley Center
8655460651

CEnter

YWCA Downtown Center
B865.523 6126
hittps:fyweaknox.com

Sexual Assault Center

of East Tennessee

865.522 7273

(24 hour crisis line)
https:fmenabbeenterorgAvictim-

services/#sexual-assault

SEXUAL ASSAULT

Sexual Assault Center
BE6.81.7473 (24 hr) or 615.259.9055
sacenterorg/

National Sexual Assault Hotline
8006564673
rainn.org/about-national-sexual-
assault-telephone-hotline
INTIMATE PARTNER VIOLENCE

YWCA

Partnership Rape Crisis

and Familly Violence Center
423 7552700 (available 24/7)
Provides 24 hour referrals, crisis intervention,
shaltor sorvices, and counsaling.
Partnership for Families,
Children and Adults
4237552822
partnershiples.com/www
Legal Ald of East Tennessee
A25.756. 4013

laet.org

You may choose to consult a private
physician or go to an emergency
department of your choice. As a
rasult, a report to a private physician
or emergency department does not
put the University of Tennessee on
notice of Sexual Misconduct

or Relationship Violence,

Care Team
ulhse edu/care-leam
Counszeling Resources

resources.php

B00.354. 4628 or 615.269.9922
ywcanashville.com/what-we-do/
dv-services

Student Resource Guide
uthse edufcare-team/documeant
student-resource-guide. pdf




Supportive Measures

Alter receiving a report of Title X Prohibited Conduct, the Titke 1X

Coordinator may implement interim protective and remedial measures

(“Supportive Measures™) while the University assesses, investigates, and

resclves the report. Supportive Measures may be implemented upon request

or at the Title IX Coordinator's initiative, Section 4.6 of the Policy explains

the availability of Supportive Measures and how they are determined,

implemented, and enforced.

The following are examples of Supportive Measures:

= |ssuing a no-contact directive, which provides mutual restrictions between
parties from having verbal, physical, written, and/or electronic contact
and/for from being present on designated University-controlled property
for a definite or indefinite period of time

Issuing an Emergency Removal (ie. Interim Suspension), an Emargency
Removal of the Respondent (student or employee) is issued based on
an immediate threat to the physical health or safety of any student or
other individual arising from the allegations of Prohibited Conduct. Tha
Respondent will have the ability to challengs the decision immediately
{within 3 business days) following the remaoval

Informing the Complainant of the right to report the incident to the
paelice for criminal investigation and prosecution and offering to assist the
Complainant in reporting an incident to the police

Putting a Respondent (if an employesa) on leave, in accordance with other
applicable Universily policies, prior to the conclision of the investigation
and resolution of a report or formal complaint of Prohibited Conduct

= Assisting an individual in oblaining medical, advocacy, and counseling services

Exploring changes in living, transportation, dining, and working arrangements

Arranging appointments off-campus for an individual for follow-up on-
campus support services of offcampus support services, such as arrandging an
appointment with the Family Safety Center of Memphis and Shelby County
to discuss options for pursuing an order of protection in Shelby County)

Exploring changes in class and extracurricular schedules, including
adjustments so that the Complainant and the Respondent do not share
the same classes

Assisting an individual in communicating with faculty

Assisting an individual in requesting that directory information be removed
from public sources by contacting the Office of the Registrar
= Accessing academic support for an individual, including tutoring

.

Assisting with requesting academic accommedations such as rescheduling
exams, obtaining extensions of time for assignments, retaking a course,
dropping a course, or withdrawing for a semester without financial or
academic penalty

The Univcrsity of Tannesson i an TEC/AA T VTR DSoction S04A0A MDA
Inrstitulion in of s ek ompkIyTEnL [ and sarvices.

APPLICAELE
FEDERAL LAWS

= Title IX of the Education
Amendments of 1972

* Vielence Against Women Act
(VAWA)

= Campus SaVE Act

= Title IV, Title VI, and VIl of the
Civil Rights Act of 1964

The University of Tennessee Health
Science Center (UTHSC) is committed
o crealing and maintaining a learming,
living, and working environment free
from all forms of sexual misconduct
and relationship violence, including
sexual assault, sexual harassment,
dating violence, domestic violence,
and stalking.

Office of Inclusion,
Equity, and Diversity
920 Madison, Suite 825
Memphis, TN 38163
hsc-ocied@uthsc.edu

1 8014482112

f 901.448N20
uthsc.edu/oled

Telecommunications Device
for the Dear
t 501448 7382

or

THE UNIVERSITY OF

TENNESSEE

HEALTH SCIENCE CENTER.

INCLUSION, EQUITY,
AND DIVERSITY

REPORT COMPLAINTS OF
SEXUAL MISCONDUCT TO
ANY OF THE FOLLOWING:

904482133 (direct) | matstonigeuthsc.edu

Valarie Fleming
Deputy Title 1X Coordinator for Faculty
901448 9553 | vilomin2@uthse.odu

Aaron Haynes, MSBA

Deputy Titk 1X Coordinator

tor GME Mamphis

B01.448 5364 | ahaynesiputhsc.adu

Olivia Ralph, JO
Deputy Title 1X Coordinator Tor Starm
H01.448 5600 | oralphutisc.edu

Captain Joanne Morrow

Daputy Title 1X Coordinator for Clary
Compllance

DOLA48567D | morrowdputhsc.edu

WIll Ross, MA
Deputy Title 1X Coordinator of Students
D01.448 1646 | wrossizouthse adu

Connie Childs, MA

Doputy Title 1X Coordinator

for International Programs
901.448 2693 | churkiduthsc.edu

Wesley Byerly, PharmD

Deputy Titke IX Coordinator for Research
901448 7125 | whyerly@uthse edu
Amy Paganelll, CPA, MBA

Deputy Title 1X Coordinator

far GME Knoxville

8653059790 | apaganekmutmok.edu
Geoffray Smaliwood, MD

Deputy Title 1X Coordinator

for GME Mashville

615.284,5555 | geolrey.smallwooda
asconsion.org

Pameia Scott

Deputy Tithe 1X Coordinator

for GME Chattancoga

423.778.7442 | Pam.Scottimerlanger.org

UTHSC Campus Police
Avaltabie 24/7 In ¢ases of sexual assaull
901.448 4444

CONFIDENTIAL CONTACT OPFTIONS:

UTHSC University Health Services
D01.448 5630, 8:00 am - 500 pm (M - F)
9001541 5654, Aftor Howrs, 24/7

Student Assistance ram
BOD.327.2255 (Option 3) 24/7

Employee Assistance Program
B55.437.3486

Licensed Counsalors (SASSI)
901.448 5056
uthsc.edu/sassl

UTHSC CAMPUS CONFIDENTIAL RESOURCES

If you do not desire action by the University and would like the details of the
incident to be kept confidential, but desire to confide in someone. you may
spaak with the following persons, who are called “Confidential Employees™

= University Haalth Sarvicas
S01.448.5630 (day time) or 901.541.5654 (evening/weekends).

= Student Behavioral Heaith
901448 5064 - Student Behavioral Health Services, which is part of
UHS, can provide emotional support for the victim as well as maintain
conflidentiality. A counselor is available at all times. Medical and
psychological follow-up is available as long as needed,

Licensed Counselors

Located in Student Academic Support Services and Inclusion (SASS0)
at 901.448 5056 or uthsc.edu/sasslresources/counseling.php
Oombuds Services

Joan R. Rentsch, PhD | jrentschidutmekeedu | B65.250.7533 | GSM only
Melody Cunnirgham, MD | meunnilG@uthscedy | 901497 7467 | all CoM sites

A Professional employee, such as a physician, psychologist, psychiatrist,
licensed counselor, or social worker, identified in this section, is a
Confidential Employee only if the Complainant is communicating as if
they are a patient or client. The designation of "Confidential Employes™
can also include nonprofessional employees (ie., staff, student-trainees
of student-employees) or advocales who work or veluntesr in on-campus
health centers or a student support services area under the supervision
of a person with a professional license. For instance, a class professor

or clinical preceptor, who happens to be a physician or psychiatrist,
would not be a Confidential Resource because such conversations would
be part of an academic course of instruction and not for purposes of
professional medical treatment or counseling. All faculty members are
Mandatory Reporters. Confidential Employesas may periedically repart
non-personally identifiable information about Prohibited Conduct to the
Title IX Coordinator to keep the Title |X Coordinator informed about the
general extent and nature of Prohibited Conduct on and off campus.

.

.

MANDATORY REPORTERS:
= All UTHSC employeas

+ Office of Inclusion, Equity, The Complainant’s University
and Diversity ?zmplayment s_upen:risor (c!nly )
Office of Student Affairs and if the Complainant is a University
Corn.r-nuni-r:y l'n;ga.ge nt student employes of traines)

.

Residency Coordinators

The Respondent’s University
employment supervisor (onky
Student Academic Support if the Respondent is a University
Services and Inclusion (SASSI) emphoyes, including a University
student employee and traines)

.

Office of Enreliment Management

.

Academic Advisors

s

The Employee Relations Team
Leader or the Employment
Team Leader in Human Resources
. (only if the Respondent is a
+ Dean, Associate Deans, University employee, including
Assistant Deans, Executive a student employes)
Directors, Directors, Associate
Directors, Assistant Directors,
or Department Heads

.

Chancellors, Vice Chancellors,
Associate Vice Chancellors,
or Assistant Vice Chancellors

A University employee designated
as a Campus Securily Authority
for Clery Act compliance

Faculty Members

.

Faculty and staff advisors to
registered student organizations



Title IX Team

and
Mandatory
Reporters




OIED NOTES:

Your Mandatory Reporter Role

A Mandatory Reporter who recelves Information concerning an Incident of
Prohibited Conduct MUST:

. Assist the Complainant with obtaining medical assistance (if needed or
requested) or accessing other on- or off-campus resources (if requested);

. Encourage the Complainant to report the incident to law enforcement
and assist the Complainant in contacting law enforcement if requested by
the Complainant; and

Repaort the incident to the Title X Coordinator or a Deputy Titke X
Coordinator no later than 48 hours after receiving the report.

A Mandatory Reporter who receives Information from a Complalinant
concerning an Incident of Prohibited Conduct SHOULD:

. Provide emolional support to the Complainant;

. Encourage the Complainant to preserve any physical evidence (e.g., if
possible, the Complainant should not shower, bathe, douche, change
clathes, brush his/her teeth, or comb his/her hair);

. Inform the Complainant that as a Mandatory Reporter, you will be reporting
the incident to the Titke IX Coordinator or a Deputy Title I¥ Coordinator,
one of whom (or their designee) will be contacting the Complainant to
provide further guidance and assistance:

. Addvise the complainant about “confidential resources™ available on
campus and in the community whera the: information shared is
confidential; and

. Provide a Complainant with a copy of UTHSC's Sexual Misconduct and
Relationship Viclence Policy { available at uthsc.edu/oled/documents/
title-Ix-policy-update pdf ) or another written publication approved by the
Title IX Coordinator.

A Mandatory Reporter who recelves notice of an Incident of Prohibited
conduct MUST NOT

. Guarantes to a Complainant that the Mandatory Reporter will keep
information confidential;

. Share infarmation about the iIncident with a person who does not have
a UTHSC-related need to know;

3. Share personally identifiable information about the incident with law
enforcement (including UTHSC-PD) without the Complainant’s consent;
and/or

. Investigate or otherwise attempl Lo resolve reports of Prohibited Conduct
without the approval of the Title IX Coordinator (this provision does not
apply to UTHSC-PD).

Titke IX of the Education
Amendments of 1972

Violence Against Women Act
(VAWA)

Campus SaVE Act

Titke IV, Title VI, and VIl of the
Civil Rights Act of 1964

The University of Tennessee Health
Science Center (UTHSC) is committad
o creating and maintaining a learning,
livingg, and working environment free
frem all forms of sexual misconduct
and relaticnship violence, including
sexual assault, sexual harassment,
dating violence, domestic viclence,
and stalking.

Office of Inclusion,
Equity, and Diversity
920 Madison, Suite 825
Maemphis, TM 38163
hsc-oledifiuthsc.edu

1 901.448.2112

f 901.448.N20
uthsc.edu/oled

Telecommunications Device
tor the Dear
t 901.448 7382

THE UNIVERSITY OF

TENNESSEE

HEALTH SCIEMCE CENTER.

INCLUSION, EQUITY,
AND DIVERSITY

Michael Alston, EAD
Title IX Coordinator for UTHSC
S01.448.2133 (direct) | malstonauthsc.edy

Valarie Fleming, PhD
Daputy Title 1X Coordinator for Faculty
9014489552 | vilemin2guthsc edu

Aaron Haynes, MSBA

Deputy Title 1X Coordinator for
GME Memphis

D01.448 5364 | ahaynesi@uthsc.odu

olivia Raiph, JO
Deputy Tithe 1X Coordinator for Starf
901,448 5600 | oralph@Euthse.edu

Captain Joanne Mormow

Deputy Tithe 1X Coardinator for
Clery Compliance

DOLA48.5679 | |mormowshauthsc edu

Wil Ross, MA,
Deputy Title 1X Coordinator of Students
DOLA4BI64E | wrossiZguthse edu

Connle Childs, MA

Deputy Title IX Coordinator for
Intemational Programs

301448 2653 | churk@uthsc.edu

Wesley Eyerly, PharmD
Deputy Ttk IX Coordinator for Research
201448 7125 | whyeryauthsc.edu

Amy Paganelll, CPA, MBA
Deputy Title IX Coordinator for

GME Knoxville

865.305.9290 | apaganekutmcedu

Geoffray Smallwood, MD

Deputy Title IX Coordinator for

GME Mashville

615.2684.5555 | geoffreysmaliwoodi
asconsionorg

Pamela Scott

Deputy Tithe 1X Coordinator for

E&ME Chaltanosga

423.776.7442 | Pam. ScothiBerlangerong

UTHSC Campus Polles
Avallable 24/7 in cases of sexual assault
D044 4444

CONFIDENTIAL CONTACT OPTIONS:

UTHSC University Health Services
901.448.5630, 00 am - 500 pm (M - F)
DOL5415654, ATter Hours, 24/7

Student Assistance Program
800.327.2255 (Option 3) 24/7
Employee Assistance Program
B55.437.3486

Licensed Counselors (SASSI)
901.448.5056

sthsc edu/Sassl/resources/fcounseling php
Ombuds Services

Joan R. Rentsch, PhD
Jrentsch@utmck.edu | B65. 2507533
GSM only

Melody Cunningham, MG
meunni@uthsc.edy | 901497 7467
all CoM sites

The University of Tennessee Health Science Center is committed to
creating and maintaining a learning, living, and working environment free
from all forms of Sex Discrimination, including Sexual Misconduct and
Relationship Viokence. Sexual Misconduct and Relationship Viclence will not
be tolerated and will be grounds for disciplinary action up to, and including,
permanent dismissal from the University and termination of employment.
{ POLICY: uthsc.edu/oled/documents,/titie-Ix-policy-update.pdf 3

The University of Tennessee unequivocally opposes the sexual harassment
of any Universily community members. Sexual harassment will not be
tolerated and will be grounds for disciplinary action. In accordance with
federal regulations, sexual harassment is defined as follows: (1) An employes
of the University conditioning the provision of an aid, benefit, or service

of the University on an individual's participation in unwelcome sexual
conduct; (2) Unwelcome conduct determined by a reasonable person to be
SO severa, parvasive, and objectively offensive thal it effectively denies a
person equal access to the University's education program or activity; or {3)
Sexual Assault, Dating Violence, Domestic Violence, and,for Stalking. For the
definition of Sexual Harassmenl, "reasonable person” means a reasonakbde
person under similar circumstances as and with similar identities to the
complainant.

Al UTHSC employeas The Complainant’s University
Office of Inclusion, Equity, employment supervisor (only
and Diversity if the Complainant is a University
Office of Student Affairs and student employele or trainee)
Community Engagement The Fespondent = U!"lW'EESW?"

. employment supervisor (only
l:)fﬂr.e of I'nmllmnm. Management if the Respandent ks a University
Student Academic Support employee, including a University
Services and Inclusion (SASSI) student employes and trainee)
Academic Advisors The Employee Relations Team
Chancellors, Vice Chancellors, Leader or the Employment
Associate Vice Chancellors, Team Leader in Hurman Resources.
or Assistant Vice Chancellors (only if the Respondent is a
Dean, Associate Deans, University employes, including
Assistant Deans, Executive a student employee)

Directors, Directors, Associate A University employee designated
Directors, Assistant Directors, as a Campus Sacurity Authaority
or Department Heads for Clery Act compliance

Faculty Members

Faculty and staff advisors to

registered student organizations

Residency Coordinators

Tha Linivarsity of Tonnessaa b an EEQ/A/TItG W/ TG DSaction SO4A04RDEA
wnstatution i T provision of LS educalion and semgoymenl pogerams and sonees







Is there
anything

else?

Title IX Information: https://uthsc.edu/oied/titleix.php

Sexual Harassment, Sexual Assault, Dating Violence,
Domestic Violence, and Stalking Policy:
https://uthsc.edu/oied/documents/title-ix-policy.pdf

2022 Annual Title IX Report:
https://uthsc.edu/oied/documents/oied-title-ix-annual-

report.pdf

Mandatory Reporter Handout:
https://uthsc.edu/oied/documents/mandatory-reporter-

handout.pdf

Student Rights and Resources Handout:
https://uthsc.edu/oied/documents/oied-student-rights-

and-resources-handout.pdf
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Thanks for

your attention.
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